contends he was discharged following an accident
while he was operating the vehicle.)  A brake
caliper bolt was broken on the vehicle.  The
vehicle did not have an independent emergency brake.
The vehicles at Respondents mine were modified for
third and fourth gear operation, which could be
hazardous.  This fact was known to the Respondent
and to MSHA, but the vehicle operators were not
warned of the hazard.

2.  Operator and passenger training for personnel driving
and riding in the gophers was briefr informal and
inadequate.  Safety devices were not installed.

3.  The terrain in the mine was hazardous for the
vehicles.  The company or MSHA closed off a section
following the accident.

4.  Job performance competition imposed mental pressures
on personnel which affected safety,

5.  Complainant worked under a supervisor who was not
properly certified or trained.

6.  Respondent provided false information to the MSHA
investigator concerning Complainant's safety records.

7.  Respondent failed to provide prompt and proper
emergency medical treatment following Complainant's
accident and performed blood analysis testing without
reasonable cause.

8.  The investigation failed to recognize a deficiency in
the training and qualifications of instructors.

9.  The Respondent prompted and coaxed witnesses during
the investigation and attempted to force Complainant to
sign an accident report which was false.

The claim filed with MSHA on October 8, 1985 asserted that
Complainant had been dismissed because he had an accident
because of bad brakes on a vehicle that had been red tagged.
"The PV was given to me to use by my supervisor who had been
driving it and there was no red tag on it."  The complaint
further stated that Complainant was discharged because he is
taking medication for an injury due to a previous accident.

The file contains a copy of a handwritten statement taken
by an MSHA Investigator on November 6, 1985, which copy was
sent to the Commission by Complainant.
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